
Introduction

Welcome to the SECOND edition of the Rugby Union Safeguarding Newsletter produced through RUSafe, the RFU’s national safeguarding programme. Thank you to all those who have offered their feedback on the first publication – it has been very well received. Many Club Welfare Officers have circulated it amongst their volunteer workforce, whilst others have distributed it via their Club Coaching Co-ordinator. The newsletter will continue to be issued on a quarterly basis with an aim to keep all the adults involved in keeping young players safe in mini and youth rugby, up to date with developments, issues and changes in ‘Safeguarding’ in our sport, and hopefully help to:

1. help prevent incidents occurring in the future;
2. ensure that when they do happen, they are quickly & properly reported;
3. make the investigation of cases more efficient and effective; and,
4. minimise the after effects of something going wrong.
In this issue we will be updating you on the latest from the Vetting & Barring Scheme, or whatever it is called this week (!); talking cyber bullying; highlighting the functions on RugbyFirst and lots more. Many of you will now receive information electronically from the national team through RUSafe. The good news is that we now have more than 1000 members listed on the site, many of whom we have email addresses for, although there are some without any contact emails at all – if you don’t get the emails direct from us then get in touch and we can help. You could also benefit from reading the story later on in this newsletter.
We are getting to what some call ‘silly season’ when it comes to reportable incidents – festivals, tours and cup finals. It has been a long hard season, lets try and keep everyone calm and on the straight and narrow.
There have been 62 reported cases so far this season, pro-rata this is an increase of over 33%. It’s probably good news, and probably due to an increased awareness of the need to report incidents to the RFU HQ team. Of these, 5 Temporary Suspension Orders and 3 Permanent Suspension Orders have been issued. Of significance is the increase in the number of incidents of racial abuse (3 so far), 16 year olds playing in adult games (6 so far) and adults intervening in fights on the pitch (too many to count).
Many thanks for all you do for the game, please keep up the excellent work. 
Logo Competition
As some of you will have seen we ran a competition to design a logo for this newsletter. That competition has fallen foul of an RFU branding review, and thus we have had to withdraw the competition. All entrants have been notified. We still decided on a winner – Terri Walker, who was a District Welfare Manager in Yorkshire (now moved ‘down south’), well done Terri.
SAFEGUARDING SWITCH DAY – 1st JULY 2009

Just as everyone has kind of got used to being called Welfare Officers and Managers; we’ve made the decision to change the titles. To bring our network into line with government and NSPCC terminology the RFU Executive Committee has agreed to the recommendation to make the change to these titles. This is also of benefit to the new Community Rugby Medical Department who take sole ownership of the term welfare – e.g. Injured Player Welfare Officer. The table below details the changes although some of them have already taken place.
	Current Title
	
	Title from 1st July 2009

	Equity & Welfare Team
	(
	Equity, Inclusion & Safeguarding Team

	Equity, Inclusion & Safeguarding Manager
	(
	No change

	Child Protection & Welfare Executive
	(
	Safeguarding Executive

	Equity, Welfare & Medical Advisor
	(
	Safeguarding Advisor

	CRB Administrator
	(
	Safeguarding Compliance Officer

	Equity, Welfare & Medical Administrator
	(
	Equity & Safeguarding Administrator

	Child Protection Tutors
	(
	Safeguarding Tutors

	CB Welfare Managers (CBWM)
	(
	CB Safeguarding Managers (CBSMs)

	Club Welfare Officers (CWO)
	(
	Club Safeguarding Officers (CSOs)


So what do I need to do?
Your individual record on RugbyFirst will be updated automatically. All people registered as a Club Welfare Officer will be automatically switched to Club Safeguarding Officer. At your next opportunity it would be prudent to inform your club management committee of the changes. You may wish to re-print any club posters with the old title on them (we have provided poster template on RUSafe click here )
Club Talk: Michelle Amos CWO, Basingstoke RFC

I've been working in the field of Child Protection for a few years now, firstly with my job as a trainer for the Local Education Authority and more lately as a CWO for Basingstoke Rugby Club. The commonest attitude I come across in both the rugby community (and in schools) is that safeguarding procedures are just a pain in the backside, paperwork exercises we have to go through just to show we are towing the line. How many times have I heard the comments, "Do we really have to do this?" "This is ridiculous," and, my personal favourite, "The world's gone mad..!" In the training I do with school staff, governors and rugby club coaches and helpers, I always ask the same question. "Would you think it was so ridiculous if YOUR child was one of these tragic statistics? Would you still think these safeguarding procedures were a waste of time?"
The simple fact is, the more difficult we can make it for individuals to target or harm our children, the lower the statistics of child abuse will become. If we can make it known that our clubs are places where our young players are safe, well supervised, well informed and where there will be no tolerance of anyone breaking safeguarding rules - then our clubs will no longer be an attractive, easy target for those individuals who want easy access to children. 
I am very proud of the ethos which exists at Basingstoke RFC. I can honestly say I think the entire club is now on board with the safeguarding agenda - with coaches, parents, players and other children all quite confident about reporting anything they think is not right, not embarrassed to politely challenge those they do not recognise. For me, this is the way forward in safeguarding - changing people's attitudes, making it more acceptable to talk about it, making people realise it's not a waste of time.
I always wish I could bring 'inverse statistics' to rugby clubs: "By putting these safeguarding procedures in place, you have protected X amount of children this month." Of course, we don't know those statistics - if we had them, we would all know just how worthwhile it is.
RUGBYFIRST News
Don’t forget – Youth Registrars need to have an RFU-processed CRB check in order that they can ‘see’ records for U18s on the clubs membership list.  Also – Club Welfare Officers need to be registered as the CWO on RugbyFirst in order that they can run the clubs current CRB report. Go to RUSafe for instructions on running your clubs report (ctrl&click). Can’t see someone’s CRB check on the list and you know its come back – get your club webmaster to check the ‘Pending Membership’ list on the clubs pages, you will probably find the record in there. 
If it’s still not visible then ring Chris Rawlings.
Safeguarding Courses Update
The bookings for the Child Protection courses have gone astronomical. We will have run about 170 courses by the end of the season. Only 65 courses in total took place last season. We have had to put a cap of 20 courses per month in order to maintain the administrative quality service. 25 more tutors are now in the system to help cope with the demand but the system is operating at full tilt.

Please remember that all delegates attending a CWOW must bring along their Club Welfare Officers Handbook which would have been issued to them via their club. If they do not have their handbook, it can be downloaded from the RUSafe website here. A course schedule of upcoming courses can be found here (crtl&click).
Please note that all delegates that wish to attend a course must have their application forms along with payment with me at least two weeks before the course takes place. This is due to the ordering of the resources and the number of courses currently being run.

REMEMBER, ONE CANNOT JUST TURN UP ON THE NIGHT!!!!!

If you are thinking of organising a course for your club, just give me a call. It would help me enormously if you could book your course date for well into the future in order to give me as much notice as possible! Many Thanks, Alexis.

Cyber bullying 
The use of the internet is available to everyone almost everywhere in the 21st century; access through mobile phones and laptops make travel in cyberspace possible even on the rugby touchline.  Clubs use the web to promote themselves to a wider audience to both recruit new members as well as reporting their successes.  However, there are risks involved with the internet and they must be managed.  Technology is changing constantly and clubs should be aware of the risks involved from a safeguarding perspective in order to keep up with the changes.  Guidance on this can be found at RUSafe. 
 U18s serving alcohol



Pursuant to Section 153 of the Licensing Act it is a criminal offence to allow an individual aged under 18 to sell alcohol or supply alcohol by or on behalf of a club to a member of the club unless the sale or supply has been specifically approved by a responsible person.  Failure to comply with the Act renders a person liable for a fine.

This means that each and every sale or supply of alcohol by an under 18 year old must be approved.  The person approving the sale must also be satisfied that the purchaser is over 18.  “Responsible Person” means the premises licence holder, the designated premises supervisor, or someone over 18 authorised by the holder or supervisor to make such approvals.  The restriction does not apply where the alcohol is supplied for consumption with a table meal to allow minors to serve alcohol in restaurants.  

Although the Licensing Act does not set a minimum age limit for a minor selling alcohol there are restrictions on the employment of those under 16 in the Children and Young Persons Act.  In particular, no child under 13 may be employed except in relation to certain types of performances such as acting albeit subject to strictly controlled terms.  Strict rules also govern the employment of school age young people and a permit will be required from the relevant local authority.  The hours which can be worked are strictly controlled and children are prohibited from working in any occupation prohibited by local byelaws or other legislation which includes a pub.

In light of this legislation, the RFU recommends the following:

(i) clubs should not employ a child aged between 13 and the minimum school leaving age (which is currently the last Friday in June if they are 16 or will be 16 before the start of the next school year) to work in the club bar; and,
(ii) clubs should only employ those aged between the minimum school leaving age and 18 to work in the club bar if it can ensure that each and every sale of alcohol can be approved by a responsible person.  If a club employs such a child then it must nominate a responsible person to approve each sale.

New Forms for Club Safeguarding (nee Welfare) Officers 




RUSAFE





RUGBY UNION’S SAFEGUARDING NEWSLETTER 





SEASON 2008/09 ISSUE 2                                                                    APRIL 2009








RFU Safeguarding Team





Nic Scott


Equity, Inclusion & Safeguarding Manager





Tel:   07764 960 403


E-mail: � HYPERLINK "mailto:nicscott@rfu.com" ��nicscott@rfu.com�





Ann Hutchins


Child Protection & Welfare Executive


Incident reporting


Case management


Safeguarding general issues





Tel:   0208 831 7479


E-mail: � HYPERLINK "mailto:annhutchins@rfu.com" ��annhutchins@rfu.com�





Annie Davis


Equity, Welfare and Medical Advisor


Case management support & advice





E-mail: � HYPERLINK "mailto:rmg@therfu.com" ��rmg@therfu.com�





Chris Rawlings


CRB Officer


CRB information


CRB processing


General information





Tel:   0208 831 7454


E-mail: � HYPERLINK "mailto:chrisrawlings@rfu.com" ��chrisrawlings@rfu.com�





Alexis Holding


Equity, Welfare & Medical Administrator


Safeguarding Courses


General information





Tel:   0208 831 7987


E-mail: � HYPERLINK "mailto:alexisholding@rfu.com" ��alexisholding@rfu.com�








ISA & VBS      Breaking News - 





The ISA announced on 19th March 2009 that the Vetting & Barring Scheme would be phased in even more incrementally than planned. The start date had already been put back 12 months to the 12th October 2009. The Scheme will now be partially launched on this date but ISA-registration (as it will now be known, after the � HYPERLINK "http://www.isa-gov.org.uk/" ��Independent Safeguarding Authority�) will only become a legal requirement in November 2010. 


The CRB, who will process ISA-registrations alongside the existing CRB scheme, will start to accept applications in July 2010. The two checks will still both be done on the same form and volunteer applications will still be FREE.  So, the news is that whilst we were expecting to start ISA-registrations through the Vetting & Barring Scheme (VBS) at the start of next season, it looks like we will now not be doing so until the start of season 2010/11. Watch this space. 








Are you on your club website?





We would urge all Club Welfare Officers to get their details and picture not only up in the club house but also on the clubs web-site. � HYPERLINK "http://clubs.rfu.com/Clubs/portals/RUSafe/PoliciesProceduresDownloads.aspx" ��Click here� to be directed to a poster template.





We would also urge clubs to ensure they have their own club safeguarding policy available to all members and posted on the website, � HYPERLINK "http://clubs.rfu.com/Clubs/portals/RUSafe/PoliciesProceduresDownloads.aspx" ��click here� to be taken to a template policy for you to mould to your own clubs needs.














The updated RFU Confirmation Disclosure Form (for CRB’s)








� HYPERLINK "http://clubs.rfu.com/Clubs/portals/RUSafe/RFUConfirmationofCRBDisclosureForm.aspx" ��(Ctrl & click here)�





[this is a word document and you may find it useful to down load and insert your details onto a master copy save you writing them out each time]











The updated RFU Incident


Report Form








� HYPERLINK "http://clubs.rfu.com/Clubs/portals/RUSafe/PoliciesProceduresDownloads.aspx" ��(Ctrl & click here)�





[this now asks some extra questions about the ‘accused’, especially about their job and any other roles they may have with other youth activities]











Get a sneak preview of the draft version of the joint ISA and CRB form ahead of the scheme starting in 2010.


� HYPERLINK "http://clubs.rfu.com/Clubs/portals/RUSafe/ISADraftForm.aspx" ��(Ctrl & click here)�





[But don’t tell the Home Office!]








SO who should be CRB checked?





Remember not everyone has to be CRB checked. Some clubs do blanket CRBs often as they are of the opinion that someone may come into contact which children in the future. That is fine. The key is ‘risk assessment’. Who has frequent or intensive contact with children and the opportunity to build a relationship of trust? Who has access to their personal data? The obvious ones are the coaches, managers, first aiders but there are others, e.g. the Bar Manager who has a team of young volunteers who help to collect glasses, plates and cups on a Sunday morning?














Inciting Foul Play





Coaches and spectators are there to support, teach and encourage children to play our sport to the best of the children’s abilities.  It is never acceptable to encourage foul play such as stamping/excessive rucking, feeding the ball, punching, spear tackling, gouging, tackling in the air and late tackling to name a few styles of the game children should not be taught, let alone encouraged to use to win the game.  Everyone should promote the positive aspects of the sport.  Violations of the Laws and behaviour contrary to the spirit of the Laws or relevant regulations or the use of prohibited techniques must never be condoned.




















If you have any comments about the newsletter or would like to contribute an article please contact us – rusafe@therfu.com

