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Child Welfare Policy
At Telford Hornets Rugby Club we believe that taking part in our sport should be a positive and enjoyable part of children’s lives.

We want to make sure that children are protected and kept safe from physical, sexual and emotional harm while they are with the Club’s coaches, helpers and other volunteers.

To do this we have these aims:

·
All coaches will go on a Rugby Union Coaching Course (as soon as possible, preferably before they begin working with children.)

·
We will encourage women to coach as well as men.

·
All coaches will be qualified to at least RFU Level 1 before they are allowed to be the Head Coach of an age group.

·
The club will encourage and help coaches to stay up to date with rugby, coaching and child protection issues.

·
All coaches will be given a copy of the Club’s Code of Conduct for Coaches and be expected to keep to it at all times.

·
All coaches and other volunteers will have a job description. 

·
We will keep written records of attendance, parental consent and accidents including injuries sustained during coaching sessions and matches.

·
We will provide coaches and parents with a written procedure for dealing with 
accusations or suspicions of child abuse.  (The relevant forms for this will be held by the Child Welfare Officer)

·
All adults wishing to work within the Junior Section – coaches and other volunteers – will be required to submit to a check through the Criminal Records Bureau

·
As a club, we will promote ‘fair play’ and always play within the spirit of the laws and the letter of the continuum.

·
We will identify a person whose role it is to deal with any concerns about physical, sexual or emotional abuse within the club.

·
We will provide, on request, a written Health and Safety policy covering fire 


procedures, telephone access and first aid and emergency procedures.
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Equity policy statement

This club is committed to ensuring that equity is incorporated across all aspects of its development. In doing so it acknowledges and ad opts the following Sport England definition of sports equity:

Sports equity is about fairness in sport, equality of access, recognising inequalities and taking steps to address them. It is about changing the culture and structure of sport to ensure it becomes equally accessible to everyone in society.

The club respects the rights, dignity and worth of every person and will treat everyone equally within the context of their sport, regardless of age, ability, gender, race, ethnicity, religious belief, sexuality or social/economic status.

The club is committed to everyone having the right to enjoy their sport in an environment free from threat of intimidation, harassment and abuse.

All club members have a responsibility to oppose discriminatory behaviour and promote equality of opportunity.

The club will deal with any incidence of discriminatory behaviour seriously, according to club disciplinary procedures.
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Guidelines for dealing with an incident/ accident

· Stay calm but act swiftly and observe the situation. Is there danger of further injuries?

· Listen to what the injured person is saying.

· Alert the first aider who should take appropriate action for minor injuries.

· In the event of an injury requiring specialist treatment, call the emergency services.

· Deal with the rest of the group and ensure that they are adequately supervised.

· Do not move someone with major injuries. Wait for the emergency medics.

· Contact the injured person’s parent/carer.

· Complete an incident/accident report form.
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Player’s Charter

Be self-disciplined, have commitment and show respect for team-mates, coaches, the opposition, the referee and all others associated with the game.

Play because you want to and not to please parents and coaches.

Attend training regularly; take it seriously and turn up on time.

Let coaches know if you are unavailable for matches.

Play the game fairly, - no illegal or dangerous play and accept without question all referees’ decisions.

Support each other – understand the values of loyalty and commitment to adults and team-mates.

Present yourself smartly – socks up/ shirts in/ dress code.

Take individual responsibility for – supporting each other, good lifestyle habits, thinking about the game, being honest, respecting your captain and his decisions, looking and playing like a team.

Take responsibility for your behaviour on and off the pitch – Treat others, as you would want to be treated.

Encourage team spirit and have confidence in your own abilities to play an expansive game without fear.

Recognise good play by all players on your team and by your opponents – be a sportsman win or loose.

One voice at a time – listen and be heard.

Have FUN – through the enjoyment of improvement.

Be organised – prepare well

‘Preparation prevents poor performance’
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Coaches Code of Conduct
Any coach working with young players within Telford Hornets Rugby Union Football Club is part of a structure that has many interested parties, and as such he/she has responsibilities to all of them.

This code has been written to remind or inform coaches of those responsibilities and the minimum standards of behaviour commensurate with fulfilling them.  Each season every coach active in the section will be called on to warrant that they have read, understood and intend to abide by this code.

Players

·
Rugby is only part of players’ lives.  Recognise this and allow for it in your demands on them.

·
Treat games against other clubs as lessons, opportunities to learn, not as tests.

·
Rugby is for everyone. Do not rely on ‘star’ players and never make any player feel like a ‘spare part’. Share game time and your time in practice sessions equally.

·
Never ridicule any player. Never belittle any player. Always make every player feel valued.

·
Find out what makes each player tick. Know about their family background and their other 


Interests. Be able to spot and then explain changes in their behaviour.

·
Find out the facts about child development and the physical, intellectual and emotional 


capabilities of the age group you work with.

Rugby

·
Rugby is a potentially dangerous game that relies on every participant playing it in a spirit of 


mutual respect. Teach the players you work with the meaning of ‘fair play’ and set them a good example.

·
Rugby works best when sides are evenly matched. Insist on mixing and matching ill matched teams.

·
A lot of time and trouble went into the construction of the Continuum.  Understand it and abide by it, to the letter. You have no option, the Continuum is part of the Laws of the Game.

·
Learn the Laws and learn to referee.

·
Teach your players, by your own example, to respect the Referee. Always!

Coaching

·
When you call yourself a coach you apply to join an elite; when others call you a coach you have achieved membership.  You owe it to yourself and to all other coaches to behave as a coach.

Always look like a coach, always act like a coach.   Start on time and finish on time.  Plan your season.  Plan your sessions.  Do not drink alcohol before you work, or while you are working.  Do not smoke while you are working.

·
To be a good coach you need up to date information on coaching issues and Rugby issues.

Stay in touch.
·
You are responsible for the safety of the players you work with:

Mark out a safe area and keep it safe. Make sure equipment is in good repair and safe.

Never join in with contact drills and games. You are too big and too hard and you will break them.

Do not encourage or allow players to play on an injury. Refer injured players to their doctor or 

better still to a sports injury clinic.

Ensure there is a First Aider available during training and matches.

·
Do not put yourself in a position where you could be suspected of, or accused of, physical or 


sexual abuse of any child associated with the club. Use a separate changing room from players, never be alone with individuals behind closed doors and never ‘get in the bath/shower with the players’.

·
Tell the players and keep telling yourself that winning and losing are only the by-products of 


performance.  We are there to play and to enjoy playing, nothing more.
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Code of Conduct for Parents / Carers

 

 

As a club we ask that parents and carers abide 

by the following code of conduct.

 

 

·

Encourage your child to learn the rules and play within them.

 

·

Discourage unfair play and argu

ing with officials.

 

·

Help your child to recognise good performance, not just results

 

·

Never force your child to take part in sport

.

 

·

Set a good example by recognising fair play and applauding the performances 

of all.

 

·

Never punish or belittle a child for losin

g or making mistakes.

 

·

Publicly accept officials’  (referee’s)  judgements

 

·

Support your child’s involvement and help them to enjo

y their sport

 

·

Use correct and proper language at all times

 

Telford Hornets Rugby Football Union Club

 

 

Code of Conduct for Club Officials and Volunteers

 

The essence of good ethical conduct

 and good practice is summarised below.  

 

All volunteers must:

 

·

Consider the well being and safety of participants before the dev

elopment of 

performance.

 

·

Develop an appropriate working relationship with performers, based on mutual 

trust and respect.

 

·

Make su

re all activities are appropriate to the age, ability and experience of 

those taking part.

 

·

Promote the positive aspects of the s

port (eg. Fair play)

 

·

Display consistently high standards of behaviour and appearance.

 

·

Follow all guide lines laid down by the na

tional governing body and the club 

 

·

Hold the appropriate, valid qualifications and insurance cover.

 

·

Never exert undue influence 

over performers to obtain personal benefit or 

reward. acquaintances 

 

·

Never condone rule violations, rough play or the use of pro

hibitive substances.

 

 
_1119728500.bin

_1119728506.bin

