Hadleigh RFC
Recruitment Policies
It is of vital importance that coaches and volunteers are of the highest calibre and are safe to work with children and young people. Consequently it is crucial that stringent and reasonable steps are taken to prevent people from entering the sport of rugby union who may pose a threat to the safety and welfare of young people. The following recruitment principles will be followed:
1. Advertising

If any form of advertising is used to recruit coaches and volunteers, it should reflect:

• the responsibilities of the role.

• the level of experience or qualification required

(e.g. working with children an advantage).

• the RFU/RFUW stance on Child Protection.
2. Applications

If a position is offered the person must complete a CRB

application form. Until the CRB Certificate has been received that

person cannot work unsupervised.
3. Training

Appropriate training will enable individuals to recognise their responsibilities

with regard to their own good practice and the reporting of poor practice

or concerns of possible abuse.

The RFU/RFUW strongly recommends that:

• all adults who have regular contact with or have responsibility for young people complete the RFU Safeguarding and Protecting Young People Course.

• all Club Welfare Officers should attend the RFU Club Welfare Officer Workshops.

• all adults who have a coaching responsibility for young people attend an appropriate RFU Coaching Course.
It is vital that all staff working with young people in the sport of rugby

union are conversant with:

• player-centred coaching techniques.

• how to work with young people safely and effectively.

4. Monitoring and appraisal

Volunteers should be given the opportunity to receive formal or informal feedback. In both instances this will enable managers and the member of staff to identify training needs; set new goals and highlight concerns about inappropriate behaviour.
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