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Team Manager for the U16 ‘B’ England Rugby XV


Applications are invited for the above post


A job specification is enclosed. Please note that the appointment is unremunerated.

If you wish to apply please do so by letter, enclosing your CV.
 
Wherever possible these should be sent by email to rsmerdon2003@yahoo.co.uk.

Otherwise please post, enclosing a stamped, self-addressed envelope, to 

Roger Smerdon
Honorary Secretary
16 Group Executive Committee 
England Rugby Football Schools’ Union
c/o Spring Cottage
Shaugh Prior
Plymouth PL7 5HD

If you have any queries about expected qualifications and/or experience you should address these to David Maughan, England U16 Team Manager by email: fammaughan@supanet.com

Otherwise contact Roger Smerdon by email: rsmerdon2003@yahoo.co.uk


The closing date for receipt of applications is 15th November 2010

Interviews of short listed candidates will take place in late November depending on availability.

Distribution:
Constituent Bodies Secretaries
Divisional Schools’ Unions
County Schools’ Unions
16Grp/18Grp National & Divisional Coaches
Chairman of CBRDP’s
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England 16 Group

England B Team Manager Job Description

The Team Manager will report to the England 16 Group Executive

Roles and Responsibilities
1 Lead and manage the 16 Group B squad, coaches, medical team, support staff and implement the playing programme to achieve the objectives set by the 16 Group Executive.
2 Help to compile and agree each season’s programme in consultation with the England 16 Group Team Manager, the 16 Group Executive and Management Group, and the RFU support staff. 
3 Ensure that the details of any changes of budget are communicated to the Management Group so that the programme can be delivered within this budget.
4 Ensure that all players and members of the 16 Group B Team Management conduct themselves in a manner which reflects the Codes of Conduct to which they have agreed.
6 Carry out appropriate disciplinary actions as required and directed by the 16 Group Chairman and Management Team.
7 Ensure that the B Team Management personnel, and players, adhere to the squad programme and timetable. 
8 Make suitable arrangements within the programme to ensure that the squad meets the timetable for all International events and fixtures.
9 Ensure that any concerns regarding the participation of players (e.g. due to changes in circumstance, personal information, disclosure of Child Protection issues) that are brought to light are communicated to the RFU Equity, Welfare & Medical Manager.
10 Assist in the pastoral care of the players as required.
11 Work in conjunction with the B Team Management and 16 the Group Administrator to provide administrative support to the players and parents.
12 Inform all squad members of relevant meetings, coaching sessions and matches.
13 Maintain an up-to-date player contact database.
14 Liaise with the Team Management from other Nations on issues such as venues, kick off times etc.
15 Attend all trials, coaching sessions, matches and meetings involved with the squad.
16 Carry out an annual review of the programme and the management team and produce a report at the end of each season.
17 Work closely with the England 16 Group Team Manager, England 16 Group A Team Manager, Chairman of Selectors, Lead Coach, and RFU support staff to ensure that the programme achieves the objectives set for it by the 16 Group Executive.

Tenure
The appointment is made by the 16 Group Executive and is normally for four years, subject to satisfactory annual appraisal. 

Commitment
Whilst the post holder will be offered a high degree of flexibility to fulfill the above Roles and Responsibilities by utilising their personal strengths, the following time commitments would appear to be the minimum required to successfully fulfill the demands of the post.
	Attend 16 Group Management Group and Executive Committee Meetings
 	Attend International meetings where appropriate
	Attend Divisional Trials and Festivals
	Attend squad training sessions
	Attend the International Festival

Skills and Qualities
· Commitment and Enthusiasm – This position will require a large time commitment involving some evenings and weekends.
· Leadership – The Team Manager sets the example and standards for the 16 Group B Squad and Management team.
· Punctuality – The Team Manager sets the standards for the 16 Group B Squad and Management team.
· Planning –The Team Manager is responsible for helping to plan the B Squad programme and processes for the season.
· Delegation – The Team Manager needs to be able to delegate responsibility to his Management Team to ensure that they feel valued and ensures that their expertise is used effectively.
· Team Work – The Team Manager needs to be able to work effectively with the Chairman of Selectors, Coaches, and the RFU to achieve the objectives set by the 16 Group Committee.
· Rugby Knowledge – It is expected that the Team Manager will have the required level of knowledge and expertise to effectively manage the England 16 B Squad playing at the highest level. 
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Rugby House, Twickenham Stadium, 200 Whitton Road, Twickenham, TW2 7BA 
Tel: 0871 222 2120 Fax: 020 8892 9816 Web: rfu.com

England Rugby Football Schools’ Union is registered in England as a company limited by guarantee.
Registered Office: 27 Cartmell Avenue, Kenton, Harrow, Middlesex, HA3 8EJ. 
Registered No. 4534141. Registered Charity No. 1095798
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