
The document illustrates the ‘REVIEW’ process to be employed by L5 assessors when feeding back to referees. It does not need to be followed religiously but it is important that the component parts of the process are covered.

	R
	Reassure and

reintegrate
	Endeavour to being the debrief with some honest but reassuring  non-judgmental comments:

· I really enjoyed watching the game today

· That was certainly a good encounter

· The conditions certainly contributes to a competitive game

	E
	Re-establish the referee’s personal  

objectives for the match
	· Now remind me, what were your personal objectives for the match today?

· So let’s start with your objectives for the game ….



	V
	Visit what went

well and then what went less well in terms of the referee’s personal objectives and other areas identified by the assessment process
	· So which of your objectives do you think you achieved today?

If you agree with the comments, well certainly say so and give praise. Then add any other aspects of the referee’s performance, outside of his personal objectives that went well.

If you have evidence to the contrary re the referee meeting his own objectives approach this by questions such as: -

· OK, I hear what you say but what about do you think about ……. (give evidence from your observations/data

Then explore objectives the referee believes when less well:

· Were there any of your objectives that went less well today?

· What were you less happy about today?

· What might do differently? 

If you have evidence to support the things that went less well, share them at this point. If however, the referee is being too hard on himself, say so.

	I
	If present at the debrief, invite the referee’s coach to add his comments. If you know the Club Coach well and he has made some positive comments, add these to the debrief
	• What did you think when well for your referee today?

• What about……..?

• What else………..?

• How could that have been achieved?

	E
	Emphasise and summaries the Key

Learning Points
	• So let me repeat what I think are the good things you did well today ……….



	W
	What  have you learned and what will you do now?

Thank the referee for his game.
	• What have you learnt from today’s game?

• What might you consider stating in that section of the trial assessment form that asks for your written comment as to how this assessment will be used by you for the purpose of development & preparation for your next appointment?
• What will you do next in terms of adding/subtracting from you PRDP objectives?


